
  
 
 
 
 
 
 
 
August 14, 2013 
 
 

 
NOTICE OF PUBLIC MEETING 

 
 
To:  Internal Governance Committee:   

Maria De Anda, Chair  
Joan Clendenin, Trustee 

  Donna Riley, Trustee 
 
From:  Rick Santos, Executive Director   
 
SUBJECT: StanCERA INTERNAL GOVERNANCE COMMITTEE 
 
 
The Internal Governance Committee will meet at 1:00 p.m., Wednesday,  
August 14, 2013. 
 
The Committee will meet in the Conference Room at StanCERA’s Office, located at 
832 12th Street, Suite 600, 6th Floor, Modesto.  
 
AGENDA 
 
1. Annual Financial Audit - Macias Gini & O’Connell, CPAs 
 
  a. Entrance Conference   View 
 
  b. Salary Band for Executive Director   View 
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For the Retirement Board meeting 

Held on August 14, 2013 

 

TO: Internal Governance Committee 

 

FROM: Kathy Herman, Operations Manager 

 

I. SUBJECT: Salary band for the position of Executive Director 

 

II. ITEM TYPE:  Discussion and Action 

 

III. STAFF RECOMMENDATION: Recommend to the Board of Retirement a new salary band 

for the position of Executive Director  

 

IV. ANALYSIS:   

 

History 

 

In the summer of 2011 the Board of Retirement began the search for a new Administrator.  

During the search it became clear that many aspects of the position had changed and the 

Board of Retirement wanted an Executive Director with advanced education and skills.  

 

Article 1.9 of the StanCERA Bylaws, Statement of Independent Operations approved by the 

Board of Supervisors on August 8, 2005 gives the Board of Retirement the full authority to 

make this decision and to determine the compensation.  However, the County would need to 

make some changes to its payroll system to accommodate the new salary.  This became 

apparent in November of 2012, when the County was not willing to implement the Executive 

Director’s salary increase approved by the Board of Retirement.  Since then StanCERA staff 

has been working with County staff to find a solution.  The County now has determined it 

may be able to accommodate the Board of Retirement decision by moving the Executive 

Director position to a classification with a different salary range. 

 

Current Action 

 

This item is asking the Committee to discuss and weigh the information at hand and to make 

a recommendation to the Board of Retirement for approval regarding the salary range that 

most closely matches the responsibilities, qualifications, credentials and education level 

required of the position of Executive Director.  Once the salary range has been decided, staff 

will then take this back to the County for implementation.  

 

Note that this item is neither an assessment nor an endorsement of the skills or past 

performance of the Director.  It merely sets the salary range for the position.  After which, 

the Compensation Committee will decide where within the band the Director’s salary should 

reside. 
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For the Retirement Board meeting 

Held on August 14, 2013  

Page 2 of 2 

 

 

Attachments 

 

Attached to this item are the following documents that may be of use for the Committee in 

deciding what classification is appropriate: 

 

1. Available County Salary Ranges  

2. Stanislaus County Salary Survey 

 

V. RISK:  None  

 

VI. STRATEGIC PLAN:  Goal 3.  Board and Staff Development.  StanCERA will maintain 

excellence in governance and customer service through continuous organizational 

improvement. 

 

VII. BUDGET IMPACT:  None 

 

 

 

 

______________________________________ 

Rick Santos, Executive Director 

 

 

______________________________________ 

Kathy Herman, Operations Manager 

 

 

 



Available County Salary Ranges in Same Barganing Unit and Salary Plan as of 7/30/13

 JOB EEO    FLSA BARG SALARY GRADE

 CODE        TITLE GRP   STATUS UNIT AD PLN /BAND

====== =============================== ========== ===== ====== =====

977600 1 M01 G*

MIN RATE MID RATE MAX RATE

HOUR 48.08 60.1 72.12

BIWK 3,846.15 4,807.69 5,769.23

MNTH 8,333.33 10,416.67 12,500.00

YEAR 100,000.00 125,000.00 150,000.00

972600 1 M01 H

MIN RATE MID RATE MAX RATE

HOUR 61.66 77.07 92.48

BIWK 4,932.80 6,165.60 7,398.40

MNTH 10,687.73 13,358.80 16,029.87

YEAR 128,252.80 160,305.60 192,358.40

993000 1 M01 H+

MIN RATE MID RATE MAX RATE

HOUR 64.74 80.92 97.1

BIWK 5,179.20 6,473.60 7,768.00

MNTH 11,221.60 14,026.13 16,830.67

YEAR 134,659.20 168,313.60 201,968.00

976000 1 M01 I

MIN RATE MID RATE MAX RATE

HOUR 75.41 94.26 113.11

BIWK 6,032.80 7,540.80 9,048.80

MNTH 13,071.07 16,338.40 19,605.73

YEAR 156,852.80 196,060.80 235,268.80

Retirement Administrator

Information is from PeopleSoft Job Classification Salary Report as of 7/30/2013
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Stanislaus County Salary Survey

for Retirement Administrator as of 7/30/13

Survey Group

Fund Size Agency Classification Title Low Hourly Mid Hourly High Hourly Low Annually 

High 

Annually CIO 

Asst 

Admin/

CEO

Low 

Hourly

High 

Hourly

Low 

Annually 

High 

Annually 

.362 billion Medicino Retirement Administrator $57.94 $57.94 $57.94 $120,515.20 $120,515.20

.505 Billion Merced Retirement Administrator $50.41 $40.87 $61.32 $104,852.80 $127,545.60

2.1 Billion San Joaquin Retirement Administrator $70.68 $78.30 $85.91 $147,014.40 $178,692.80 x x CIO $47.14 $57.31 $98,051.20 $119,204.80

1.11 Billion Tulare Retirement Administrator $61.65 $77.07 $92.48 $128,232.00 $192,358.40 x

1.94 Billion Sonoma Retirement Administrator $80.90 $89.62 $98.34 $168,272.00 $204,547.20 x x SIO $44.81 $54.46 $93,204.80 $113,276.80

2.360 Billion San Mateo Retirement Administrator $80.24 $90.27 $100.30 $166,899.20 $208,624.00 x x CIO $74.14 $92.68 $154,211.20 $192,774.40

1.495 Billion Marin Retirement Administrator $93.75 $101.43 $109.10 $195,000.00 $226,928.00 x

Average $70.80 $76.50 $86.48

1.544 Billion $48.08 $60.10 $72.12 $100,006.40 $150,009.60 G*

$ Difference -$22.72 -$16.40 -$14.36

% Difference -47.2% -27.3% -19.9%

Stanislaus County $61.66 $77.07 $92.48 $128,252.80 $192,358.40 H

Comparison to Average

$ Difference -$9.14 $0.57 $6.00

% Difference -14.8% 0.7% 6.5%

Stanislaus County $64.74 $80.90 $97.10 $134,659.20 $201,968.00 H+

Comparison to Average 

$ Difference $65.21 $81.17 $97.30

% Difference 100.7% 100.3% 100.2%

Stanislaus County $75.41 $94.26 $113.11 $156,852.80 $235,268.80 I

Comparison to Average 

$ Difference $75.41 $94.26 $113.11

% Difference 100.0% 100.0% 100.0%

Comparison to Average Current Salary Range

Stanislaus County
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